
Our Values 

Our values are based on the belief that all human beings have the potential to 

improve our quality of living thus improving that of our whole community. We 

want to create a community –both in the UK and India- that believes in 

economic and social change, in the premise that all societies are equipped to 

self-develop and grow. 

 

Our Specific Values 

a. Quality and Equality 

We believe that all human beings are born equal and, therefore, deserve 

equal access to basic needs, such as education, health, housing, etc. We will 

ensure not only that the local population in India have access to these basic 

needs but also that we provide quality services.  

As for our UK office, we will make sure there are no restrictions in order to 

access voluntary positions or take part in any activities organised by Indian 

Futures. 

b. Diversity and Inclusion 

Laia Foundation has been working with the local population for over 10 years 

regardless of their origin, background, religion, age, gender or disability. This 

diversity has been a key factor in the success of its projects. Particular 

attention has been given to those groups at risk of exclusion who, prior to the 

work of Laia Foundation, were not able (and sometimes not allowed) to 

participate in their own community.  

We will continue to promote this culture of diversity and inclusion through all 

the activities developed by Indian Futures. 

 

c. Empowerment and Local Autonomy 

All the projects in India are developed at the request of and designed, run, 

monitored and attended by the local population. The main office in India is 

composed of four members, three of whom were born and live in the area of 

Vedanthangal. In the case of the educational projects for example, all the 

students, teachers, and supervisors belong to the local communities. Parents 

of students are also involved in the running of the projects and take part in 

the decision-making process.  



We believe that this involvement is crucial in the development of the area as 

it promotes empowerment and ensures the continuity of its projects. 

 

d. Communication, Openness and Transparency 

We want to promote a culture of openness and transparency with Laia 

Foundation, our beneficiaries, staff, volunteers, partners, donors and 

funders. All our events and projects (including volunteering opportunities) 

will be advertised regularly on our website (www.indianfutures.org.uk) and at 

local volunteering centres. 

In order to promote this culture, we will have regular communication with 

Laia Foundation via email and social media, and visits to the area of action in 

order to identify and assess the need of each of the projects, make contact 

with beneficiaries and make sure the projects are well run and match the 

needs of our beneficiaries. As for our partners, donors and funders, we will 

send regular reports and updates on how the projects are being run. Some of 

them will also be invited to visit the area of action whenever possible. 

http://www.indianfutures.org/

